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1302.101(b)(4) Coordinated Approaches and
Management of Program Data
(b) Coordinated approaches. At the beginning of each program year, and on an ongoing basis
throughout the year, a program must design and implement program-wide coordinated approaches that
ensure:
(4) The management of program data to effectively support the availability, usability, integrity, and
security of data. A program must establish procedures on data management, and have them approved
by the governing body and policy council, in areas such as quality of data and effective use and sharing
of data, while protecting the privacy of child records in accordance with subpart C of part 1303 of this
chapter and applicable federal, state, local, and tribal laws.

1302.102(b)(1) Achieving Program Goals
(b) Monitoring program performance. (1) Ongoing compliance oversight and correction. In
order to ensure effective ongoing oversight and correction, a program must establish and
implement a system of ongoing oversight that ensures effective implementation of the program
performance standards, including ensuring child safety, and other applicable federal regulations
as described in this part, and must:
(i) Collect and use data to inform this process;
(ii) Correct quality and compliance issues immediately, or as quickly as possible;
(iii) Work with the governing body and the policy council to address issues during the ongoing
oversight and correction process and during federal oversight; and,
(iv) Implement procedures that prevent recurrence of previous quality and compliance issues,
including previously identified deficiencies, safety incidents, and audit findings.

1302.102(2)(ii) – Communicate and
collaborate
(2) Ongoing assessment of program goals. A program must effectively oversee progress
towards program goals on an ongoing basis and annually must:
(ii) Communicate and collaborate with the governing body and policy council, program staff,
and parents of enrolled children when conducting the annual self-assessment;
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1302.93(a)(b) Staff health and wellness.
(a) A program must ensure each staff member has an initial health examination and a periodic
re-examination as recommended by their health care provider in accordance with state, tribal,
or local requirements that include screeners or tests for communicable diseases, as
appropriate. The program must ensure staff do not, because of communicable diseases, pose a
significant risk to the health or safety of others in the program that cannot be eliminated or
reduced by reasonable accommodation, in accordance with the Americans with Disabilities Act
and section 504 of the Rehabilitation Act.
(b) A program must make mental health and wellness information available to staff regarding
health issues that may affect their job performance, and must provide regularly scheduled
opportunities to learn about mental health, wellness, and health education.

1302.102(c)(1) Achieving Program Goals
(c) Using data for continuous improvement. (1) A program must implement a process for using data to
identify program strengths and needs, develop and implement plans that address program needs, and
continually evaluate compliance with program performance standards and progress towards achieving
program goals described in paragraph (a) of this section.
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